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I* PURPOSE AND SUM4ARY 

Tbs purpose of this report is to set out the results of m actuarial 
study and valuation of the propoaed agency retirement system. The actuarial valua- 
tion brought out certain indices which may be useful in comparing the relative coat 
of the proposed agency retirement system with that of the Federal Civil Service 
Retirement System. A summary of these indices is as follows? 


System 

Relative # of . 
Payroll Cost tl 

Cost . 
Index £/ 

of ~ 

' ' ?*) 

' TIT ' ‘ 

A. Civil Service Retirement System 
for all covered employees 
(average attained age h 3 ) 

19-5K y 

100 # 

B. Civil Service Retirement System 
for Project 10 Agency employees 
( average attained age 35 ) 

i6.H$ 


C. Proposed Agency Retirement System 
for Identified Group and Civil 
Service for the balance 

18 . 6 # 

95# 

B* Proposed Agency Retirement System 
for all Agency Employees 

22 . 6 # 

116 # 

normal Cost (employee and employer portion) plus 
on the deficiency for the oon-retired employees. 

interest # % 
The method- 


ology is explained in sore detail later on in the report. 

2j Related to Civil Service Retirement System at 100$. 

This is 18.9# aftsr taking into account the assets on hand, A 
per the Thirty-Seventh Annual Report of the Board of Actuaries 
of the Civil Service Retirement System for the Fiscal Tear 
Ended June 30, 195?. 

The above indicated cost indices are based on the factors used la valuing 
the Civil Service Retirement System. To test the appropriateness of these indices 
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for ?,he Project 10 Agency group, the separation experience of the last three year® 
(1956, 1957 and 1958) was analysed along vlth the average salaries by age groups in 
1958* and os the basis of this analysis certain valuation factors were developed to 
value the main benefits of the proposed agency retirement system. Following es- 
sentially the same methodology used in applying the Civil Service Retirement System 

factors, but with valuation factors derived from certain experience made available, 

X >. >' 

we find that the proposed agency retirement system cost would come to 29.5$ of the 
eovcj'ed payroll. This compares with the 22.6$ factor noted above, and the different; 
in cost indices is largely attributable to the higher salary scale used for the 
Project 10 Agency as compared with that used in valuing the Civil Service He ti resent 
System. / 

Another aspect of this study is to comment on the proposed agency retire- 
ment system, and these comments are set out in the next section hereof. 

11 . comments on proposed agency retibemiint system 

A aestfrandum dated 14 July 1958 and labeled "Tentative Detailed Deecriptic 
of Proposed Agency Retirement System” was made available for our consideration in 
connection with the determination of the cost indices. Also, the proposed 1958 
amendments (not adopted) to the Foreign Service Act of 1 9^6, as amended, as well 
as a 1 March 1957 and a 28 February 1957 Msaeraodum on proposed legislation for 
retirement benefits were made available. It was noted that the proposed agency re- 
tirement system is similar in many respects to the proposed 1958 amendments of the 
Foreign Service Act. 

There sppear to be two main objectives considered in connection with 
specifications of the proposed Agency Retirement System. The primary objective of 
proposing legislation was stated in the 28 February 1957 msmorandum as being “to 
improve the service by providing retirement at an age earlier than that provided by 
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the Civil Service System together vith an ’augmented' annuity to those persons who 


have served extensively overseas vith CIA." A secondary objective vas stated in 


the 1 March 1957 memorandum, in a negative way, to the effect that the Bureau of 


the Budget is opposed to any formula which would "give CIA a situation subst 




more generous than that of the Foreign Service, and permit earlier retirement vith 


little as one year overseas out of each four years of total service. 


To accomplish the first of these objectives, and in some measure the 


second objective, the following represent the salient features of the proposed 


Agency Retirement System as outlined in the Ih July 1953 memorandum. Our comments 


follow each of these features. 


A. Coverage restricted to true career eiqployees and to certain contract 


employees. 


Comment : It may be difficult to determine whether or not a 


person is in fact a true career employee until he has proved 


himself by serving a certain length of time. For example. 


under the Foreign Service Act as proposed in June, 


Section 803 (C) {1} appears to restrict eligibility to those 


officers or employees appointed by the Secretary of State who 


have completed at least ten years of continuous service in 


the Department’s Foreign Service. This hind of restriction 


may also be desirable from an administrative standpoint if 


the proposed system is administered apart, trim the Civil 


Service Retirement System, as is the ease with the Foreign 


Service Retirement Systems. 


B. A retired employee under the preposed agency retirement system could 


accept employment elsewhere is the government with suspension of only 
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such portion of Ms pension, which together with the balance of hie 
pension and his salary would exceed hie salary with the Agency at 
his time of retirement. 



Ocaseat ; This would appear to give such a retired employee 
more of an incentive to find & Job elsewhere in the government , 
However, the incentive for advancement beyond a certain point 
would he lacking. One technical question involved would be 
what kind of other pension he sight be able to earn when 
working for another governmental agency? Could he. he. 
concurrently receiving a pension from a system and earning 
additional pension credit? Second, it is not dear what the 
status of his annuity night he if he goes to work outside of 
the government, and this also raises some interesting questions, 
for example, should such a retired employee’s pension he 


reduced in the same way whether he works for the government 
or elsewhere? Third, if he goes hack to work for the Agency, 

Ms pension appears to he discontinued until he retires again, 
sod this poses more interesting questions. For exaaple, would i/ 
down-grading be preferable to selection-out from the standpoint 
of the Agency (or employee) in certain circumstances? 


C« An employee who has attained age 50 after 20 or more years of service 
of which at least 10 hare been overseas with at least five of them 
with the Agency, say retire, with the permission of the Director, 

Sv 

«# a pension of 2$ of the final five-year average compensation per 
year ©f service; up to 35 years of service* 25X1 A 

C qa a ea t ; This has been designated as the^^^^^J Formula. *' 
For m years of service a benefit of 1*0$ of the final five 
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year average pay would become payable, -which appears to be 
a reasonable pension. However, it is of interest to note 
the 35-year limit on service, involving a 70$ maximum 
pension, compared with an 80$ maximum pension under the 
Civil Service Retirement System. Of course, the 70$ limit 
is also in the Foreign Service System. However, It seems 
a little inconsistent, when trying to provide more in the way 
of pensions sooner to a particular group of employees, to 
set a lower maximum pension than might otherwise be provided 
through the more normal pension route. 

B. Involuntary retir e m ent after age 45 and 5 or more years of service 
with limited annuity (l.e., limited to 25 $ of pay) or after age 55 
and 25 or more years of service (pension determined by 2$ foxmila 
if the 5-10 requirement for overseas service is met, otherwise 
by the regular Civil Service formula) . 

Cjgaaent : An employee not meeting the 5-10 requirements for 
the 2 $ formula can be retired by the Director earlier than 
under the Civil Service System, which provides for involuntary 
.retirement after age 50 and 20 years of service for a reduced 


of service, for example, would get the 25 $ limiting pension by 
the proposed Agency formula. Also, would there be too sharp & 


attained age 55 with 25 years of service, as compared with the 
esqployee age 55 with 24 years of service, or an employee age 
£4 with 25 years of service at the time of Involuntary retirement? 
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la bo tii of these latter tvo esses the £5$ Hiatt would seen to 
apply, whereas It would not apply in the age 55 and 25-year 
combination. 

S, Involuntary retirement after 5 years of service but -when under ege 45 
for a lump-sum. settlement equal to one- year’s pay, or employee contri- 
butions with interest if greater. 

Comeat ; In a few instances the value of the deferred vested 
benefit now available under the Civil Service System might be 
greater than one year’s pay. However, the proposed benefit 
would probably be much xaore costly generally. 

1, Compulsory retirement at age 60 (year-to-year extension to age 70 
by Director possible). 

Coaaaeat : This compares with age 65 and year-to-year extension 
for 5 years for career ambassador# or ministers, or age 60 
with year-to-year extension for 5 years for other foreign 
service officers under the proposed Foreign Service Act. 

Appendix A at the end of the report has been prepared to give a detailed 
side-by-side comparison of the Federal Civil Service System, the Foreign Service 
System, and the proposed Agency System and comments thereon, some of which cosssents 
have already been noted. 

lit. employes data 

The eaployee data were made available in the form of four distributions 
by sex, age and service and tor each "cell" the average annual cos^ensation was 
shown. The break-down in data was determined first on the basis of those who might 
become qualified for the 2f» formula benefits at age 50, within each of these two 
major groups the data were split by sex, and then for each of the four resulting 
groups the data were distributed by quinquennial age groups and service. 
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fo obtain the data, we understand that quest ioonal res were sent to the 
end individual personnel records were referred to in order to obtain lengths 
of eetvieej in the Agency overseas, out of the Agency but within the government 
oversees, in the Agency in U. S. and out of the Agency but within the government 
in u. S. Whan almost d0$ of the questionnaires were received from the office® that 
have the predominant amount of overseas service and about 90 $ of the balance of 
questionnaires were received, the data were analysed from the standpoint of which 
esg&oyees might be expected to qualify for the 96 formula benefits at ago 50, We 
estimated at this point that 100$ returns could not affect the coat remits by more 
than 3$ of the figures derived for cost indices, aa compared with coat results based 
on these data. This analysis was generally done by the departmental, heads involved 
from roster# which were prepared in sge order, os an individual basis for those 
attained Ho or over, and on a percentage basis for quinquennial age groups of those 
zander age kO. Than by the use of TM procedures those most likely to qualify for 
each of the respective age grouse under HO, by reason of length of overseas service, 
were selected to be included with the identified group. Finally, the age and 
service distributions were prepared on the basis of an assumed total work 
force. These distributions are included in Appendix B at the end of this report, 
Tttble i has been prepared from these distributions to show the characteristic* of 


the data by age groupings, ft is of some interest to note that the average age of 
the group is 35, as compared with an average age of k3 tor the Civil Service group 
(this latter being based on 9-30-53 data). Since the average age of the Agency grew 
analysed is eight years younger than that for the Civil Service covered group 
m a «hole (actually there may be more of a differential on the basis of more up-te* 
date data), ©ad since the age at employment is alto generally younger for the Agencj 
gs-qnp, it ia expected that the level of costs for comparable benefits would be much 
lower for the agency group than for the total Civil Service groups. This was 


brought out In items A and B set out in Section I of this report. 
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Hi*!* employee data were made available on a eOE^erable basis vith reaps 
to temlmtiom that took plans# in the years 1956, 1957 end 1958 (see Appendix B 
for the information made available). These terminations were adjusted in each of 


in order to be 


the years involved to conform to a work force of 
on a comparable basis "with the data made available for the active group of employees 
then the terminations were analysed in order to determine approximate withdrawal 
rate*, to use for valuation purposes. The withdrawal rates so derived were computed 





y» 

TT 

“TIT 

Hfr* 

Op 

mffl- 

65 

2 10 

27 

kk 

130 

32 

31 

88 

37 

21 

62 

kp 

13 

42 

hr 

8 

SB 

52 

7 

1 6 


A comparison of these rates vith those used in the Civil Service valuation 
indicates that these rates are somewhat higher than, certain of the Civil Service 
rates at the younger ages, mainly because of a technical difference la their 
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construction* but at the higher age# when pension coate beccase sore important there 
is n» very significant difference in the respective sets of rates, The technical 
difference lies in our using the somewhat sore simple aggregate approach in 
constructing the rates* as compared with the select sad ultimate {ultimate after 3 
or more years) approach used la the Civil Service rates. 


Mace the benefits are to- be baaed on the final five-year average earning! 
some analysis was made of the average earnings by age groups in order to obtain a 
salary scale which could be used for the purpose of estimating the appropriate final 
average earnings on which benefits will be based. Here we found the greatest 
departure from the consparable Civil Service factors* which saey be illustrated m 
follows; 

Table 3 




Current 


Current 




Agency 

Bata 

25-29 

30-34 

2.50 

1.50 

35-39 

1.40 

40 - 44 

1.J0 

45 - % 

x.ao 

50-54 

1.10 

55 - 59 

1.05 
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Slaec the current agency data, are related such more closely to the 
differentials in average earnings by age group; which are higher then the Civil 
Service Salary Scale, it say he expected that the level of cost* m we have de- 
termined it would be higher than when determined by the Civil Service factors, 5Mi 
la oar opinion, i© the most significant difference in the respective actuarial 
factors used for valuation purposes and is the sain reason why ve get a percentage 

of payroll cost of *® compared with 22.6^ for the proposed Agency Retirement 

System, 

IV. ACTUARIAL mmos 

As already indicated, ve have adopted a* a cost criterion the normal cost 
plus interest at 3 $ ©a the deficiency. She assets recognised as being on hand to 
fund the Civil Service Retirement System appear to be sufficient to take cere of 
the retired group -of employees and to provide for the returns of employee contrl- 
butioas before retirement. As already indicated the JUne 30, 195 ? valuation results 
fsr the Civil Service Retirement System indicated m 1S.9$ of payroll cost as 
enured with our figure of 19-5$ which does not take into account say assets. 
Consequently, ve felt that this relatively smell reduction in wets attributable to 

****** coul<5 ignored for the purpose of the cost indices derived and set out 
herein. 

The normal cost represent* the level annual percentage of earning© that 
would be required to fund on the average the given level of benefits for a person 
1*0 enters the system end progresses through to retirement. Of course, the normal 
cost also includes some provision for those people vho do not live through to 

retirement but terminate or die along the way with reduced benefits becoming availa- 
ble. 
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She deficiency t hen represents m accumulation of aortal coat amounts fro® 
the pact that would now from an actuarial standpoint be in a fund if the plan had 
always been in existence, so that such fond together with interest thereon at the 

aasuaed rat# plus the future normal cost payments will he sufficient to pay benefits 

/ 

as they fall due* In other words, the. deficiency is teatSBOuat to the accrued 
liability as of the date of valuation. 

Because of the deferred nature of most pension benefits and because of 
the power of the government to levy taxes, the government view point seems to ho that 
the full deficiency of a pension plan, administered under its aegis, need not be 
Batched by assets, particularly when these assets held by the government would be 
In the tom of government bonds. In fact this thought was expressed recently by 
the President when he vetoed the MU (Souse Document So. ks&, 85th Congress) which 
Included a deficiency appropriation for the Civil Service System. She following 
statement Is taken from his message to Congress: 

. * The letiremeat Act promises to sake certain paysseata 
under specified conditions and, regardless of the sis© of the 
wi wwp ■ - in the retir em ent fund at any particular time, these 
benefits will be paid because the promise to do so is backed 
by the Government, To assume otherwise is to call into <juestl<m 
the full faith and credit of the United States Government.” 

The factors and summary work sheets made available by Mr. Brown and 

Mr. Rasor of the Civil Service Commission were used in connection with certain 

studies sad© by the® in the course of the past several years. We understand that 

the basic data used for these studies was taken from, certain sample studies. Also, 

it ir understood that new data are being prepared on the basis of a census of 

government agencies, token in 1958# end certain revisions will be sad# In the value* 

tioa factors which will then be used in Risking a more up-to-date valuation of the 

Civil Service- System. The. results of the valuation based on the work sheets sad 

factors oade available for our perusal have sot beau published. However, we 
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ywii mmi the derivation Of factors sad work sheets, m&, the© %m tested the appli- 
cation of the various factors involved fro® the standpoint of reasonableness end 
technical accuracy. Sfext, we compared the percentage of payroll cost restilts with 
certain mH£i#» that had been raede in connection with 'the valuations. 2a order 
to avoid 608 ** of the intricacies introduced by the application of the factors to 
the ssgency data, we experimented with approxlraa.tions until we had developed factor# 
which prodticed results within 2$ of the results as sniwarfsed on the basis of the 
appUestioa of the such acre cosgdes Civil Service- factors to the Civil Service 
data. These epproidjs&te factors, which produced result® within 2$ of the results 
by the more complex Civil Service factors, were tlwra need for the various compute- 
tiooa which we have designated as being; on the basis of the Civil Service factors. 

k breakdown of the normal coat percentage# of payroll cost sad an indi- 
cation of the past service- cost is set out in users detail in Table 4, Although end 
of the component parts of the break-down ere of less significance than the total, 
when compared with the Civil Service results, we have set them down since they may- 
be useful m a guide for pricing possible changes in the proposed benefits. 

v. wmmim mmpnms 

Several ©f the actuarial assumptions used for our valuation of the 
proposed Agency fistirsawnt %ste» have already beta noted in connection with ou 1 " 
analysis of the data in Section IK hereof. These had to do with the turnover end 
salary scale assumption*. Other actuarial assumptions are as follows: 

A. interest - 3$t m assumed in the last Civil Service valuation. 

B. tfertaUtv - This is, of coarse, of sore sipdfieeace after retirewit 
then before retlrssaeut, since before retirement the rate of aortal! ty is mixed la 
with the turnover -assumptions. We used as up-to-date (but not overly-coaservative ) 
wartelity table, baaed on. a group annuity experience through 19 %) which was then 
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msmet 10 


.aiustrstive Costs ss $ of Payroll 


Based, on Civil Service Actuarial Assumptions unless in pnreril'feiev 
(Figures in parentheses on basle of actuarial aestssptioos related tore to 1956-53 turnover experience of 
group and 135® differentials la pay by age groups) 


Proposed Agency 

Retirement System 


3- Watael Coat for 
Survivorship 

k. normal coat for 


3. Fast Service Cost j/ 


6. total Coat 


T. Average Attained Age 


2,06 

1.90 

1.S0 

1.58 

i.fca 

1.73 


(8-73) 

(1.36) 

(2.10) 

(2.02) 

,16 

.25 

i.6o 

1.11 

1.(7 

,68 


(•a?) 

(1.60) 

(1.13) 

(1.36) 


6.95 

k.ki 

5.51 

6-5% 

6.53 

5.08 

19.W*/ 

(t.hl) 

(6.51) 

(6.56) 

(6.53) 



23.36$ 

22.22$ 

22.59$^/ 

16.63$ 


(20.93) 

(32.08) 

{a8,») 

(29.53) 

**3 

35 

32 

31 

35 



Melgbtet! j2$ SJaotlfied and 63$ Ban-Identified (or the rest). lisle velghtia* la applicable by number per table 1 
and alec bolds in tana of covered pay roll, 

§/ t'TOvia*E for return of employee contribution# for terminations with lean than five years of eerviee under Civil 
eervioa itetirement system, but under proposed Agsoey Betlrs»s*rt System an employee with 5 or more years of service 
who terminated before the attainment of age $5 gate a minimum of one year’s salary at niacin current rate. 

3/ ®*» ste»iu' %■ of the actuarial deficiency for the noo-rettred group of ssplcyeae. to the extent that there 
are fund* on band, this nay be reduced by 3* of such funds; but <a the assumption that roughly comparable fund# 
would be altowohla to the Project 10 Agency group and are relatively smell anyvoy, this need act be considered 
for the purpoee of ooqpsrlag the resultant level of easts. 

This la 16.9$ after taking Into account the assets on hand, per the Shirty-Seventh Annual Report of the Board of 
Actuaries of the civil service Setlreneat System tor the Fiscal fear Boded ®ne S>, 195?. 

On the assumption that the identified group would he increased by lo>, such that 35$ of the total group would be 
identified, which anpeare to be maximum possible error involved because of the way in which the data were made 
available, this would be increased to 28.62$, or an increase of shout ooe-tenth of 1$. 
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projected to 1965 on the basis of certain published factors to take into account sorae 
measure of anticipated, future Irrproveineat in raortality (T.S.A. IV) . 

C. SdiaMlity - A moderate rate of disability, on t he assumption of a 
fairly strict administration of these benefits, vas used* Appropriate >’ ability ' y 
annuity functions were also adopted.. Since the turnover assumption was deemed to / 
exclude disabilities who ■would be eligible for benefits, only a temporary disability 
annuity providing for benefits up to the applicable normal retirement age was 



beyond age 70. 
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W* trust that th# results of thle valuation eUi be of assistance to you 
in connection with your consideration of the eeteblielaaeat of suitable pension 
»rrsageiaeat& for your group. At your Instruction*, we will be glad to expand on 
each. item as you my feel desirable m& to meet with you for discussion of these 
and related items. 
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1. Effective Date 


2. Eligibility 
(a) Employees 


Jfay 22, 1920; as amended to 10-1-56. 1924; 19M>| as amended to 12-1-56. To be arranged. 


(b) Year® of Service 

(c) Age 


3. Entry 

k. iteetrictlone a* to Mesfcership 
(e) Preseat Employees 

(b) future Employees 

(c) Continuance 

5. Hemal aetirement Date 
(H.R.B.) 


6. Retirement Income at N.E.D. 


(a) Civilian officers or employees 
in or under the Government, with 
certain except lone. 

(b) Fo requirement 

(c) Iso requirement 


(a) Automatic 

(b) Automatic 

(c) Automatic 

{«) Age 62 and 5 years' service; 
age 60 and 30 years' service. 


(b) Age 70 and 15 years* service 
compulsory. 


(a) Sum of an accrual rate applied 
to highest 5-con secutive years 
average pay - for each of the 
following years of service: 

(1) First 5 years * 1-1/2$, or 
1 $ plus $25 if larger. 

(2) Years >10 : 1-3 M, » r 

plue $25 if larger. 

(3) Years in Excess of 10 z 2$ 
or 1$ plus $25 if larger. 

(b) Jfexiaums 80$ of hipest 5 con- 

secutive years average 
pay. 


(a) All Foreigsi Service officers 


(b) Seme 

(b) Ho requirement 


Hot applicable 


(a) Compulsory 

(b) Compulsory 

(c) Compulsory 


(a) Age 65 for a career ambassador 
or a career minister. 


(b) Age 60 for others. 


(c) Age 50 and 20 year* ’ service 
optional. 


2$ of average pay for highest 5 
consecutive years of contributory 
service times total years of 
service (Moximi* 35 years). 


(a) Career employees, career agent* 
and contract employee* who have 
been career employ ees and are 

(b) So requirement covered under 

(c) Ho requirement 


Project 10 proposed benefits are 
similar to those proposed for 
Foreign Service in 1958 (not adopted). 


The 1958 proDOssl for Foreign 

Service would have limited coverage 
to thorns employee* appointed by the 
Secretary at State who had served al) 
Civil Service, least 10 years of service in the 
Department’ • Foreign Service. 


(a) Automatic 

(b) Automatic 

(c) Automatic 

(a) Voluntary after age 50 and 20 
years of service of which 10 
was overseas and 5 with Agency 
as career employee. 

(b) Involuntary at disc ret ion of 
Director after age 55- and 25 
dr more years of service. 

(c) Compulsory at age 60, 
reappointment yeartto-year 
by Director. 

(a) 2fc of highest 5 years' 
earnings per year of service, 
7cv^*mx*mum---f^'Ymplqyges 
memtlwg -sfcrktce requirements 

of 5(*)» -7 M '** C5, i ‘“ <w 

(b) For employees not meeting 
service requirements of 5(a), 
the Federal Civil Service 
formula in Col. (2) holds. 

Thi* benefit is subject to re- 
duction only to the extant that 
an employee works for anotlier 
government agency and receives 
pay which together with his 
pension exceeds hi# rate of pay 
at retirement. 


Auioifiatic coverage It? desirable. 


the earlier the retirement age the 
more costly the benefits. 


Rote the 70f. maximum where the 2$ 
formula applies, compared with the 
80$ Maximum of the Civil Service 
System for others. There are 
questions of policy and administra- 
tion that would need resolging if 
an employee could receive a pension 
and continue working for the govern- 
ment (l.e., would he accrue benefit 
credits under same system?) 
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It©* 

-nr 



F.amrt !»U MnrU. 



FSOJICt 18 

ffr 


aw yw»|a^««mc» 


16 gwwiwd toBwif amrflt. 


CeotrliwUo. Hsr Suslwnw* 


6-l/Sf of w emtorl- » of mmmI >»»ic 

button* permitted up to certain Unite. pemtttmi CW *fWF of 

$*?)’ 


8 . Burly Hetirftamnt 
(Accrumd Benefit#) 

(•) Age & Service Eeqaireaent 

(b) Who## Election? 

(c) Actuarial Seduction 7 


It©®# 

{(«) Snployee ©lectio® - «g* 5$ and 
{ 50 year#. 

((b) Involuntary - any age and 09 

{ yecre, or age ?G aad 3» year#. 

((c) fee, l/Vft per month for each of 
the flr«% 60 meottia under age fkj 
plus */$$ for each additional Month 1 ;v; 
under age &>. 


9 , gqploymeat Beyotid IJt.r. 


10 . Disability Hetiraawat 

(a) Sl ti rth Allty 

(b) Sef UAiUon of BlwfrUlty 


f’e) «sur«nt of benefit 


(*,) Rettmneat eompulftory Bt age 70 
and 15 - year*' «*rrlc« (vutlaaa 
Fraiidemt intervene#) . 

(b) iienifit accrual and contri- 
bution© continue up to actual 
retirement. 


(*) 5 year© erf' ©enrice. 

(b) fetermined by Civil Sntlce 
Canal a«i on. 


(a) The earned enmity i© sjaymble, 
with a asinimua of the mailer off; 

(1) annuity he vajW have earned 
©iMRaabae employment to eg* 

<0* car 

(2) ^ of 5-yeer «v«W pay* 


Undo i" energemey my extend to age 
{or 70 for career &;to*#«ww3«r* and 

career sinister©) . 


(a) 5 y»»r* of eervice. 

(b) Totally dimbled in line -of -duty, 
but M* rf«« to TiCiOUft fcftbife#. 
Intemperance . or willful lot •con- 
duct. 

(c) Accrued benefit, without actu- 
ftriftl reduction, butt acmurae at 
loAftt SO year© service. 


6-1/3$ of fifty. Addition*! contri- 
bution permitted up to certain 
limit* «* provided under federal 
Civil Service, 


If operated m * result of ucuMctlft* 
factory performance or ©election oat 
after eg* h*$ mad * or mere year* of 
eerviee, lamediate annuity 1* »• 
determined by Federal Civil Service 
Farm!*, but 1* limited to 8 4 ? 1 ?.- of 
©alary at time of Mtpvration. 


Coapuleary tit «®e & ret®fcr«31aee of 
tftrrtce, umleee extended <m year-to- 
year be.eia by Director, but may not 
be extended beyond *#• 70. 


ft#.?** Federal Civil Service. 


U. Benefit 1® Event of Death 
aefore Detttmnant 


p. nmftfit in Jtomwt of Death 
After Setirmmmt 


{«) Employee *e coatarlbutiou© at la- 
t ater eat, if leee then 9 year#’ 
service. 

Cb) After 5 years* service} widow'* 
benefit equal to i/a of accrued 
benefit. 

(c) £#* 18 . below. 


Children’s benefit mm e*ft IB. below, 

pi a* any benefit payable under an 
option. 


(a) Employee' • e attribution# at 

inter®Pt. 

fb) Xf *5 ywar#* aerrie* tf * 
widow per 13. {■»}., them ‘benefit 
to her lit vtm% »b© wnulfi get If 
employee retired cm *ai» date of 
dvfcth vttft SO )*« of ©ervice 
(If he had 1*##) end elected 
anrUnmi J I 8 uador 13, (a) . 
iDspIoyee coctrlbutioiM at h?-. interaat 
(to data ftwmlty payment • «**••> leaa 
annuity paymanta mi da. Aocardlne to 
option if elected, but return of con- 
tribution# alwBtfa . 


S*me ft® ioreiffi Service, except 
for reference to I3(«h which i« 
twit ftpplicftble. 


(hum *s ?or«tpi B^rvicft. 
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7b# propoftftd Faarclgn Serviem »mm~ 
amt# would ^he 3^ to fi»l/S$. 


There ©sty be aosaidaraW,* <$iaatioa 
edraxt paying ft per*on * peusion a# 
early a# as® if ©elected out for 
unmtiftfftctory perfrrmaac® «f duty. 


There may be eeaae aitoBtloas Where a| 
P*r*m ci>4ld rasdor valuable anrvioe ! 
■after the nttaiwaant of egje 70 , *e 
in oGbar branch# c of the governaant 
(i.e. , judicial ted Iegi#l#tlve) . 


•Ss« definition of di ©ability ehould 
be ©pel led out and al.'juld be wlrniad 
inhered cmrefully i« order to ltee?> 
cost# In line. 


Ihe widiTwe* benefit bftfoare retire- 
ment 1© fairly expeneive , Involving 
©one M of the cr»#t. 


To coansmt. 


i 

i Aoprov e H Fnr Bfiteasft ?nmm«ma » r . i a nnn7n-nn79 i Qnnfwnn n mnng.fi 


10 

tt« Fe deral. Cltll Service 

ITT ' ~~ ' 



1J. Optioaui *M* of 


14. Kagplnyer ContrUMRUw 

(Unlea* othervia* ***dfi#d» 

C'j«s»ny pay* *11 expenaaa) 


15. VltMrflWkl ienaflt 


l€. fund **Aim 


17. }&acellmx*xiz 

C«) In tereet credited to 
etjployee cawtrlbatlwro 


. Other aeoefit* 


Widow m vtdtoeer - 5©jl> of bio aaofe of 
nslefM's fall accrued benefit u 
1st designated by M*u She redaction 

in hie penairvi tea 1 tfel* aptioo i* 

of the first 4a,k00 of pension 
sad. 10f' of «»»»*. 


6~i/2# of employee's p»y, ?!«* 
AltloMil *s»jwrlAttoM as author- 
ised. 


S^loyme*# contribution* (no inter- 
est after 10 - 31 -f/> If ware than 5 
year* tjf service) • Verting (defer- 
red to *** 62) after 5 year*' *«**- 

ice. 


ikmiramat, fwo&* held by Treasury 
rw^Murtmnt. 


Cn) 4$ interest through 15*7, $■ 
th ereefter, n-acept ooae after 
12 - 31-56 If w?r« than 5 year* 

of service. 

If death before <w after retirement 
tad it e wife or KusbtMad smrvi#a«, 
web. chlU receive* an annuity equal 
to the -naailer oft 


(a) Special Joint and Sarvivar {Mt} 
option available for 30 y«mr wife 
«r sstaer o# ieana, but wl&pw'a 
pert to be elected cannot wseeed 
mailer of (i) 23* of M* 5-year 
*w«r«fi* «myy of (J) S/3 ®f *»i# 
reduced annuity. See XJ for com- 
putation. 

Cb) ftmgnlmr 10G$ mv$ 4 * S fw 
other titer wife. >tloe avalle- 
ble to tnplijyme with no wife 
eligible for (a) * subject tot 

(1) actuarial value mm a* nor- 
'ml retirement benefit, 

(2) minor** paysBaet# cm*** at 

age 31. 

(3) If beneficiary of amol^ae 

not a child, ««pl e>ym m»% 

?,R8E satisfactory msdical 
emagJUaetimi. 

Dalance utroogh Oovanuaaat api>ro- 
prietlon* 


Employee** contribution* at 1$ in- 
terest; but Bipedal for withdrawal* 
under certain circxtosWaace#, 


fund malatalDBd by Secretary of 
Treasury. 


f«) H 


?fe:ne 


Same m fttUrzl Civil Service . 


item an federal Civil ferric®. 


r.«*e a* federal Civil Service but 
with added proviao that on severance 
after 5 ear mere year* of service 
while under mm *5 because «f 
unset isftaetory performance «r 
melee tion -out, aaverance pay equal 
to one year** aalary or return of 
contributions If greeter is payable. 

&&m a* Federal Civil Service. 


game &© Federal Civil Service. 


Bam as Federal Civil Service. 


Approved For Release 2001/0$6&1fclA-RDP78-03721A000500010009-5 


difeiMt a 
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C<i— 1 irate 

m 

SIbct tb. aujrviinnMv option U sot 
m u Ktariill, S.n», 

Imlflaf *t mm. «W“SSir of th. 
r. Suction dl.d for Sy ti» totn- 
•rtia fHMl, thin «!»o 
.ryon.l'ft option. 


¥H.tft*r MlUM »• » pwr* of Clou 
a«oi« or «> . sm t» »y»w« 
oouU SOW « SMTlo* <m ho» «>l. 
adgfet be bandied. 

m. could ms Out «» ouployoo 
urulnotoa «ftov ”■ yiar. of Mrrta. 
In tl» itrsJKt 10 Asoocy '.—cue- of 
osMtlofocttry irt'OUtM or 
■olMtlDB out algiit rocoive 1..Q 
tics tS. volwo of tfc« oootofl tenofft 
rnllubU uofor th. CloU SSorvtc* 

vrtt&nm. 



18 . trttor h*mm* (Csntlaaed) 


(*) toj > of «*•»«*« w <w**f by 
nnri ler st ehtureo, 

(to) ttb O, 

fc) 11,300 4tol*HI hr ountoor of 

chi Wren. 

It no *if* or fcuatani narrlroo, 
Dm tfc* efcoe* benefit# are 
incfOoaeS 3*54 far 1*5, 2Gr for 
(h) am* (o) . 


1 / tba eaplnjw'o «Ml*i it r*< 
10*0 he. BM0ley*a c*» alao I 


■a hjr aao-hftlf of the maaiait to i* parehle to hi* «10m. Tin* 15 f*» **m> J**r (or ftrwtlo* thereof) wear *l*ht that hi* vif* i* yoooaer 
i * further re&ictlen aaOe ao aa to her* M* «ri*ia*l aooatty reetoeeA upm the a**th of hi* arifa. 
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ItoU 

£«3iliBS?s 


froJillt to £%IS#ito Aotoertoi AfiSto# 
iTsi^ort of stedto* 


25X26X1 A 

25X1A 

25X1A 


I. mi® co®4»ia» «t 

i eri is seoietoto to 



far »/B 

I. mi® a«B«eea*sa» «,-*»» *■**««* - - •- ■ _ A « 

, » — — -»—»«■ 1 »«— \b «cas.®ftisMnS t®. tssrs-^r®^" A* 

esgsrowa I* ®ar 

js» Cifc Career CmnU to* 5 Lead- 

rrtlwwwfc ®¥»to© i fcig ^ totelli®«Bee 

2* ‘S^jaSSS £«m£* >y>M> !«**** »»*■»* ”• 

aM'-SSTST C^SSTSVSwS ss- 

owraias t® retire at « «®ri±«r a®s to®® « 

mate sjjftwatoge ew* rat® ®jt aaesity. 

.. .^ i feat-iame *+**+ *&*> ‘«3?®®o®«d r®tAr®ffl®st* tost®to®A©n 

_ i, ^ «* aSSTS «■ Ms*- w sow*® 

«g * 2S Sf «n#s «• w» 

195^3 isi m$m to r^nv® ww»w« ,,f ^.~,.. ^ ^ masset. -toe SlpeeieX 

latir# F«r» 13*® *° * ** . rf n m » ti» eirtX mtvbm 

AmUtrnt to toe ?Te®lto»t for . ^eoami ^ ^ *» 

Oomiiwictt anft to e&SJPJJ***® ?*"***"* jSyJKJT 'mSm toe CiwU 

toEfSrto* 'by towon agtoartol adylcg , a ^, 8 ^ ^ b£&m oa toelr 

;,'«rri«© CentoeUA «*a the . ^ ^SSL ^—-.w y*rUr«&3S*fc 

» tor tor -smrwsse of aetotsiaiag «®& tmztmm <sgw * ga s 
j8te t fg to feel® j» to dsvtos * »®w a $ gw« »« ” ! - 

toer «&s«r Htmm® to toe c*ti 

to® Civil £«wri®« for *£« is 

fi«rvl<se itettT«at Systos# «afc*®cto <satoi®« i4 ™» a 

service* 

tor a etoaar3i& service# to 

■S^^LS3wj««bm ar® toHBtod. to* «■* MftiMlM *f tto 

k^ltsk. *» «-^*r e i,xs sss<£ 

^0 '?a» Vic® fresiteit 
^-gja «#y *yj gaffe w$$3iM- 

2* fete L^KB5KFtS toe aeeeww MtsaMm es& he ®««^t«d tor * 


sesjrs^ary for CM to 
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